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(FMLA) or General Leaves Policies, and Reasonable Accommodation Policy.  
In such instances, the date of termination shall be the date on which the 
employee was expected or required to return to work from leave, consistent 
with the University’s leave policies.  
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coverage will end on the last day of the month of the employee’s termination.  
The full monthly share of insurance premiums will be deducted by the 
University from their last pay. Information about continuation of health 
coverage for the employee and eligible dependents under the Consolidated 
Omnibus Budget Reconciliation Act (COBRA) will be provided to the 
employee.  

H. Tuition Waiver Benefits If an employee terminates within the first half of the 
semester, that semester’s benefit is forfeited and the employee is responsible 
for the full cost of the tuition. If an employee terminates within the second half 
of the semester, the employee will not have to repay the cost of tuition. For 
employees using the tuition exchange benefits, host institutions will be notified 
of the termination and will determine the eligibility for the continuation of 
benefits.  

I. Return of University Property: Employees must return all University property at 
the time of termination, including but not limited to uniforms, P-cards, 
university-issued equipment, cellphones, keys, laptops, parking passes, and 
identification cards. Employees should not take with them files, property, or 
work product that belong to the University or that contain data belonging to the 
University or regarding University students, employees, donors, or vendors, or 
any confidential or sensitive data belonging to or related to the University. 
Supervisors are responsible to coordinate with Human Resources to ensure 
that all University property is returned. Failure of the employee to return 
specified University property will result in deductions from the employee's final 
paycheck




